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



























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

 





 The Discovery of India 

















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



















 Equal Opportunity Commission 










 - 




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 equality 

 opportunity 


 marginalised  disadvantaged 








 prejudice   (bias) 

 






(Diversity Index) 



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


 secular






 mechanism

 f a c i l i t a t i o n 
 watching 

 


 Directives of the Year 2000






 (Equal Opportunity Commission)






 1965 
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 1965 




 1975  U.K 

 2007 
 Disability Rights 

Equality Human Rights 

 Commission 2007

Equality Act 2010 


 2010 


 9 





 1965 

The Equal Remuneration Opportunity 

 Commission




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2006  The Equal  Treatment Directive 




 2000/43/EC 

 Advisory Centre on Racial  Discrimination 
 Committee on Equal Treatment 


  

Equal Opportunity 
 Equal Opportunity Tribunal  Division 

 2008 Equal Opportunity Act 


 Creed 





 Equal Opportunity Act 




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
2010 

1965 

1988  Multicultural Act 


1998 

 Committee on Equal Treatment 
2000/ 43/ EC

2006 

2008  

2008 















 

 
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 

 





 2006  17  2005  9























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


 1976  Race  Relations Act
















 







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 Structure  2007  31 
 2008  28 








 




 






 summon 




 


 


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 

GPC  Good Practice Code 
 GPC  




 GPC  

 GPC 
Equal 

 Opportunity Practices Code (EPOPC)

 







 Sine Qua Non 








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






Nat i ona l Common 

National  Minimum Programme (NCMP)

 Progressive Alliance I

Scheduled  Scheduled Castes  Panel

 Other Backward Classes  Tribes

 2006 


 Ministry of Social  Justice 




 


 overlap 




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


 2014  UPA 

 shelved 

 











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